
Allstate Benefits now offers a consolidated deduction report to help start and maintain 
deductions through an easy-to-understand report. We offer our standard solution as 
well as the ability to customize this report to fit your needs. 

Employer Deduction Change File
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Deduction Change File - Allstate Benefits 
has developed a report that notifies the 
employer if there are any changes in 
deductions for associates who have 
coverage with Allstate Benefits. Examples 
include individuals electing new coverage, 
cancelling their coverage, or making 
changes to their existing coverage. This 
report comes in a standard format (see 
reverse for an example) or can be 
customized based on your specifications.  
 
 

Participants - Any employer who wants to be notified of new 
deductions or deductions that should be changed or stopped.

Format - This is a standard file, but can be customized to fit almost 
any format.

Delivery Frequency - In order to update deductions in a timely 
manner, this report can be delivered weekly, bi-weekly, semi-
monthly, or monthly. The files are delivered securely via EasyBill® 
Online. Registration for the site is required. Please contact your billing 
team for more information.

See an example of our deduction change file on the 
reverse side.

Rev. 9/21. Allstate Benefits is the marketing name used by American Heritage Life Insurance Company (Home 
Office, Jacksonville, FL), a subsidiary of The Allstate Corporation. Allstate Benefits is also a marketing name 
for Allstate Life Insurance Company of New York (Home Office, Hauppauge, NY). ©2021 Allstate Insurance 
Company. www.AllstateBenefits.com or Allstate.com 
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